
The Employment Exchanges Act -1959 

Introduction 

The Employment Exchanges Act of 1959 is a significant legislation in India that aims to regulate 

the operations of employment exchanges and facilitate the exchange of employment-related 

information between job seekers and employers.  

 

Here is a brief overview of the key provisions of the Employment Exchanges Act: 

• Main Objective: The primary objective of the Employment Exchanges Act is to establish 

a comprehensive network of employment exchanges across India. These exchanges serve 

as platforms for job seekers to register their qualifications and skills, while also providing 

employers with a means to notify job vacancies. 

• Establishment of Employment Exchanges: The Act mandates the establishment of public 

employment exchanges at various levels, including national, state, district, and local 

levels. These exchanges act as intermediaries, connecting job seekers with potential 

employers. 

• Registration of Job Seekers: According to Employment Exchanges Act 1959, 

individuals seeking employment must register themselves with the nearest employment 

exchange based on their qualifications and skills. During the registration process, job 

seekers are required to provide relevant information about their educational 

qualifications, work experience, and other details. 

• Notification of Vacancies: Employers are obligated to notify job vacancies to the 

appropriate employment exchange, specifying the qualifications, skills, and other 

requirements for the job. This enables the employment exchange to effectively match 

suitable candidates with available job opportunities. 

• Placement Services: Employment exchanges offer placement services to registered job 

seekers by matching their qualifications and skills with suitable job vacancies. 

Additionally, these exchanges may provide career counseling, vocational guidance, and 

training programs to enhance the employability of job seekers. 

• Maintenance of Records: Employment exchanges maintain comprehensive records of 

registered job seekers and job vacancies notified by employers. They also compile 

statistical data on employment trends and job market dynamics, which can be utilized for 

policy planning and decision-making purposes. 

 

Overall, the Employment Exchanges Act and rules plays a crucial role in facilitating the 

exchange of employment-related information and connecting job seekers with potential 

employers in India. 

Historical Context of Employment Exchanges Act 1959 

The Employment Exchanges Act of 1959 was introduced in response to various historical 

and socio-economic factors in India during that period. Here is the historical backdrop: 

 

• Post-Independence Era: The 1950s were a critical time in India's post-

independence journey. The nation was experiencing significant socio-economic 



changes as it aimed to establish a modern nation-state and tackle issues like 

poverty, unemployment, and underdevelopment. 

• Nehruvian Development Vision: This period was defined by the Nehruvian vision 

of development, which focused on industrialization, economic planning, and social 

welfare. Prime Minister Jawaharlal Nehru's government adopted a mixed economy 

approach with an emphasis on state-led development projects. 

• Unemployment Challenges: Unemployment was a major concern during this era, 

particularly with the rapid industrialization and urbanization taking place. There 

was a need to bridge the gap between the skills of the workforce and the 

requirements of the growing industrial sector. 

• Emphasis on Human Resource Development: The Employment Exchanges Act 

1959 highlighted the government's focus on human resource development and 

interventions in the labour market. The establishment of a network of employment 

exchanges was seen as a crucial step in facilitating job placements and enhancing 

the efficiency of the labour market. 

• Colonial Legacy: The concept of employment exchanges was influenced by the 

labour policies of the colonial era, which included labour bureaus and employment 

offices to manage labour demand and supply as per labour laws in India. However, 

the Employment Exchanges Act in India aimed to modernize and expand these 

services to cater to the needs of post-independence India. 

• Addressing Economic Challenges: The Act was part of a broader policy response 

to the economic difficulties faced by the country at that time. By formalizing the 

job placement process and creating a platform for matching job seekers with 

employers, the Act aimed to address some of the economic challenges of the 

period. 

Detailed Provisions in Employment Exchanges Act -1959 

The Employment Exchanges Act of 1959 establishes provisions to regulate the operations 

of employment exchanges and enhance the exchange of employment-related information 

between job seekers and employers. The Act includes the following detailed provisions: 

 

1. Establishment of Employment Exchanges: 

- The government is authorized to establish public employment exchanges at various 

levels including national, state, district, and local. 

- These exchanges serve as intermediaries connecting job seekers with employers, 

enabling job seeker registration and job vacancy notifications. 

2. Registration of Job Seekers: 

- Job seekers must register with the nearest employment exchange based on their 

qualifications and skills. 

- The Act outlines the registration process, requiring the submission of information such 

as educational background, work experience, and other relevant details. 

3. Notification of Vacancies: 



- Employers are mandated to inform the appropriate employment exchange about job 

vacancies, specifying the necessary qualifications, skills, and other job requirements. 

- Employment Exchanges Act 1959 details the procedure for employers to notify 

vacancies and sets a timeframe for such notifications. 

4. Placement Services: 

- Employment exchanges offer placement services to registered job seekers by matching 

their qualifications and skills with available job openings. 

- Additionally, they provide counseling, guidance, and training programs to enhance the 

employability of job seekers. 

5. Maintenance of Records: 

- Employment exchanges are obligated to maintain records of registered job seekers and 

job vacancies reported by employers. 

- They gather statistical data on employment trends and market dynamics, which can be 

utilized for policy development and decision-making. 

6. Penalties for Non-compliance: 

- The Act outlines penalties for employers who fail to notify job vacancies to the 

appropriate employment exchange. 

 
 

Inspections and Compliance under Employment Exchanges Act -1959 

The Employment Exchanges Act and rules of 1959 primarily focuses on the establishment and 

functioning of employment exchanges rather than traditional inspections and enforcement of 

labour laws compliance. However, there are measures in place to ensure that employment 

exchanges adhere to the Act and effectively fulfill their roles. Here is an overview: 

• Regular Evaluations and Summaries: Employment agencies might need to provide 

routine updates to the government or appropriate agencies, outlining their operations, 

accomplishments, and obstacles. These summaries allow the government to evaluate the 

effectiveness of the agencies and implement any needed adjustments. 

• Internal Audits and Reviews: Instead of formal inspections, employment exchanges may 

undergo internal audits or reviews to assess their performance, adherence to procedures, 

and compliance with Employment Exchanges Act 1959. These audits help identify 

areas for improvement and ensure efficient functioning. 

• Government Oversight: The government oversees the functioning of employment 

exchanges, as it establishes and administers them. Government departments responsible 

for labour and employment monitor the exchanges' performance to ensure they meet 

Indian labour laws act objectives. 

• Quality Assurance Measures: Governments may implement quality assurance measures 

to ensure that employment exchanges provide effective services to job seekers and 

employers. This can include setting performance targets, conducting satisfaction surveys, 

and evaluating the impact of placement services. 



• Training and Capacity Building: Governments invest in training and capacity building 

programs for employment exchange staff to enhance their skills and knowledge. This 

ensures that staff can provide quality services to job seekers and employers while staying 

updated on relevant laws and procedures. 

• Public Grievance Redressal Mechanisms: Employment exchanges have grievance 

redressal mechanisms in place to address complaints from job seekers or employers 

regarding the services provided. These mechanisms promote accountability and 

transparency in the exchanges' functioning. 

 

Provision Description 

Establishment of 

Employment Exchanges 

Government empowered to establish public employment 

exchanges at various levels (national, state, etc.). 

Registration of Job 

Seekers 

Job seekers required to register with the nearest 

employment exchange, providing qualifications and 

skills. 

Notification of 

Vacancies 

Employers mandated to notify job vacancies to the 

employment exchange, specifying qualifications 

required. 

Placement Services Employment exchanges offer placement services, 

including counseling, guidance, and training programs. 

Maintenance of Records Employment exchanges maintain records of job seekers 

and vacancies, compiling statistical data on employment 

trends. 

Penalties for Non-

compliance 

Penalties specified for employers failing to notify 

vacancies or providing false information. 

Amendments and 

Modifications 

Provision for amendments and modifications to 

accommodate changing socio-economic conditions. 

 



Conclusion 

The Employment Exchanges Act 1959 was enacted to address the issue of unemployment 

and promote economic development in India by establishing a system to match job 

seekers with employment opportunities. 


